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two (2) years of supervisory experience and a Bachelor’s 
degree in recreation, public administration, leisure services 
or a related field is required. Any combination of equivalent 
experience and education that would likely provide the 
required knowledge, skills and abilities will be considered. 
Experience serving diverse communities and/or underserved 
populations is desirable.

COMPENSATION
The City of Marina offers a competitive salary and benefits. The 
salary range for the Recreation & Cultural Services Director is 
$134,100 - $228,960. Placement within the range is dependent on 
qualifications and experience. The City’s benefits program includes 
but is not limited to:

PERS Retirement – Classic Members: 2% @ 55 with 7% employee 
contribution; New Members: 2%@ 62 with 6.75% employee contribution. 
The City does not participate in Social Security.
Health Allowance – $575 per month for Cafeteria Plan.
Medical Insurance – The City offers a choice of health plans for employees 
and eligible dependents. The City’s and employee’s shares of the premium 
are dependent upon the plan selected, with the City paying equivalent 
to 70% of the lowest offered plan’s monthly premium amount.
Dental Insurance – Employee pays: $30/month for employee only; $56/
month for employee + one; $70/month for employee + 2.
Vision Insurance – City-paid coverage up to $20 per month for employee 
and eligible dependents.
Long-Term Disability – City-paid.
Life Insurance – City pays $100,000 policy for employee. Additional optional 
coverage available.
Dependent Care and Medical Flexible Spending Accounts – Available 
for employee participation with pre-tax contributions.
Holidays – 8 holidays per year plus Dec. 24–Jan. 1.
Personal Leave – Vacation: Years 1-5: 10 days, Years 6-15: 15 days, Years 
16+: 20 days. Credit for prior years of local government service may be 
considered. Sick: 12 days per year. Option to cash out Personal Leave.

Administrative Leave – Generous 
administrative leave program with 
annual cash out option.
Education Incentive – City pays 
tuition up to $2,000 annually for 
education programs subject to job-
related relevancy and prior approval 
of the City Manager.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline:
February 28, 2023

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is an-
ticipated that they may be recom-
mended as finalists. References will 
be contacted only following candidate 
approval. Finalist interviews will be held 
with the City of Marina. Candidates 
will be advised of the status of the 
recruitment following selection of 
the Recreation & Cultural Services 
Director.

If you have any questions, please do 
not hesitate to call Ms. Valerie Phillips 
at:

(916) 784-9080



THE COMMUNITY
The City of Marina is located on the 
beautiful southeast coast of Monterey 
Bay, approximately ten miles north of the 
City of Monterey. Marina’s 22,781 residents 
enjoy easy access to the region’s major 
sights and attractions, as well as some of the 
most affordable housing on the coast, along with a 
wide variety of ethnic dining opportunities, and shopping options.

Ideally suited for recreational and cultural opportunities as well 
as admirers of Mother Nature, Marina residents and visitors enjoy 
miles of coastline, scenic trails, Marina State Beach, Marina Dunes 
Natural Preserves, and the Fort Ord National Monument along with 
an abundance of activities such as golf, biking, kayaking, hang-gliding, 
paragliding, whale watching. The city-owned Marina Equestrian 
Center, operated by the Marina Equestrian Association, is a 14-acre 
public horse park that offers lessons, volunteer opportunities, and trail 
rides. In addition to being safe and friendly, Marina is home to a diverse 
and engaged community that is proud of its roots.

The community, developed historically in connection with Fort Ord, provided 
off base housing and commercial services and retail sales. In 1994, Ft. 
Ord was closed as part of the Base Realignment And Closure Program 
(BRAC) and approximately five square miles of former base land was 
annexed to the City, doubling the geographic area of Marina to almost 
10 square miles. California State University, Monterey Bay was established 
on the south edge of the City. Its student population exceeds 7,000, 
many of whom reside in Marina. The Bureau of Land Management maintains 
the Fort Ord National Monument’s 14,000 acres and 83 miles of trails on 
the southeastern border of the City as well. 

To learn more about this City, please visit: https://cityofmarina.org

THE ORGANIZATION
The City is organized under the City Council-City Manager form of 
government and became a Home Rule Charter City with voter approval 
in 1998. The City Council is comprised of four Council Members elected 
by districts, to alternating four-year terms, and the Mayor is elected 
at-large to a two-year term. 

City services are provided by 108 employees in seven 
City departments: City Administration, 
Community Development, Finance, 
Fire, Police, Public Works, 
and Recreation & Cultural 
Services. The City also 
owns and operates the 
Marina Municipal Air-
port, an 845.5-acre 
general aviation air-
port that opened in 
1995 and is rapidly 
growing.

THE DEPARTMENT
The City of Marina Recreation & 
Cultural Services Department’s mis-
sion is to acquire, develop, operate, 
and maintain a park and recreation 
system which enriches the quality of 
life for residents and visitors alike, and 
to preserve it for future generations. 

A dedicated staff takes great pride in 
offering programs that enable people 
of all ages, abilities, and income levels 
to participate in excellent recreational 
opportunities. Using its $1.17 million 
budget, the Department oversees 
the youth, teen and senior centers, 
facility rentals, a range of sports 
programs and leagues, and hosts 
community events throughout the 
year. 

The new Director will join the City at 
an exciting time as it is currently in the 
process of planning and constructing 
larger scale parks in two new housing 
developments. Also in the works are 
improvements including a pump track 
at Glorya Jean-Tate Park, as well as 
new programs, facilities, and improve-
ments at the Equestrian Center. New 
features coming in the near future 
include a sports center, an aquatic 
center, baseball and soccer fields, 
a bicycle pump track, pickleball courts, 
dog parks, and playgrounds. As a 
result of these exciting changes, 
resources will be added in align-
ment with program expansion to 
supplement the department’s current 
6.5 full-time equivalent positions. 

THE POSITION
The City seeks a talented and creative 
professional who is inspired by the 
opportunity to shape the expanding 
future for the Recreation & Cultural 
Services Department. Reporting to 
the City Manager, the new Director 
will be an action-oriented leader who 
is passionate about public service 
and the community; someone with 
the ability to quickly gain working 
knowledge of City and departmental 

operations, and is excited to 
join the organization at a 
time when a new aquatic 
center and multiuse sports 
center are taking shape.

With excellent after school 
programs and youth sum-
mer camps already in place, 
the new Director and their 
team will work to expand 
year-round special events 
and comprehensive and inclu-
sive recreational programming 
that addresses the hopes and 
dreams of all residents. Experience 
with community engagement, assessing 
community needs and desires, and designing and 
implementing responsive programs and activities is strongly preferred. 
Examples of responsibilities include the following:

• Planning, directing, monitoring, and evaluating the Recreation & Cultural 
Services Department operation.

• Establishing selection processes and procedures for new staff, in-service 
training programs, and departmental orientation.

• Ensuring events, programs, and services reflect the City’s diverse ethnic 
culture.

• Acting liaison for community based recreational non-profit, youth and 
adult sport programs, and commissions. 

• Ensuring that appropriate and sufficient contact is maintained to ade-
quately assess the community’s needs. 

• Conducting studies and recommending needed improve-
ments or modifications to existing facilities.

This visionary and confident leader will have excellent 
communication skills and will be comfortable making 
presentations to the Council, Recreation & Cultural 
Services Commission, the community, and key 
stakeholders. A hands-on manager and talented 
problem solver, the professional selected will have a 
visible presence in the community and will proactively 
build positive relationships with stakeholder groups 
and agencies including service-based organizations, 
the Monterey Peninsula Unified School District, CSU, and 
Monterey Bay. 

THE IDEAL CANDIDATE
The City of Marina is seeking an approachable, politically astute 
leader who encourages teamwork and fosters an inclusive 
work environment to serve as the next Recreation & Cultural 
Services Director. As a committed mentor, they will support 
staff development and provide learning opportunities 
while also maintaining high performance standards. 

The ideal candidate must have a 
successful track record with re-
cruiting and retaining outstanding 
talent and embodying the City’s 
service-oriented approach. 

The Recreation & Cultural Services 
Director serves as a key member of 
the City’s cohesive Executive Team. 
To ensure the positive dynamic and 
effectiveness of this team continues, 
an energetic and creative candidate 
who is collaborative, flexible, com-
mitted to collective success, and 
willingly works with others to ac-
complish citywide goals will be a 
great fit for the organization.

The ideal candidate will be a strategic 
thinker with the proven ability to main-
tain efficient day-to-day operations 
with a continuous improvement mind-
set. This professional will be skilled 
in analyzing problems and making 
decisions quickly and dependably. 
Highly qualified candidates will be 
well-versed in the administrative 
and operational functions of a 
comparable department and must 
have a keen understanding of inclu-
sive programming and the design 
and management of recreational 

facility, park, and trail system 
construction projects. Excel-

lent project and contract 
management skills with 
a record of completing 
projects on time and 
within budget is es-
sential. Experience with 
the development of 

new programs and 
facilities, as well as the 

operations of a member-
ship based aquatic center 

and a multiuse sports center 
are a plus. 

Competitive candidates should have 
at least five (5) years of increasingly 
responsible, relevant management 
experience involving community 
service programs in one or more of 
the assigned areas. A minimum of 
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